2015 Workshop Series: Redesigning Higher Education
Workshop 1: Education Reform
What Role for University-Business-Industry Collaboration?
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1. BRIESIENTEFESHEYT  Introduction of Work-

Integrated Learning (WIL) in University-Business-
Industry Collaboration (UBIC)

2. TRESEIaRAEHLE Problems & Challenges of
Work-Integrated Learning

3. TEFESHINZFHRFFEREE Successful Cases &

Future Prospect of Work-Integrated Learning
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UBIC & WIL: 3 Different Education Patterns Change with the World
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1%t Transition: Development of Higher Vocational Education(HVE)
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2"d Transition: 646 “Applied” HEIs , HVE’s Spring
(ESFREEXTFNRZERRTRIIHEEIRE ) | B

2014568228, R . FERERMES. PIREERE
=, RUIBE5ZBRHEE 1‘9_5_/]1% ﬁiﬂ, Efﬂtfiu, BEDEEFE. RKY
BUI{CER/ I E{AFR. June 22,2014, Chinese State Council issued a new policy of

“Accelerating the Development of Modern Vocational Education ”, which changed
HVE.
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Omic & Technical Cooperation Forum in Oct
2014, Premier Li Keqiang gifted a Luban Lock to

(B 201244 H) German Chancellor Angela Merkel. M “ & [E
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Concepts of UBIC & Work-Integrated Learning
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UBIC features: focus on education
quality; study + intern; sharing of
resources & information

THFES . —MREFIS5TIFMEEARNEERLI , BT,
WIL: an educational mode that combine study & work, namely the work-
study program.
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Imbalance: Graduates can’t Find Jobs
while Employers can’t Find Right Employees
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Embarrassment of “the Country of Manufacture” - Shortage of
Research & Development Staff
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White Paper: Global Manufacture in 2010 China UK Germany France Japan USA
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Education System Structural Imbalance: no Higher Vocational Education
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Program Designing doesn’t Match Industrial Structure
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BRESIEARKMER o Deadly Issues for UBIC

University

Opinion Program

Teacher

Textbook




Universities

Corporation-University

I
i 1

Internship

Frojects Communities

f




=61 . A EHRNRIRWHBATIAAREER ?

Case 1 : Tarena, 1%t Vocational Education Corporation listed on American
Stock Exchange. Why?

« 2014F4F3H, PEMSFERIRIEE N EEREHTER KD
ZhhEENENERIERFRZ H A

» 129, EXNHBEILISHE=a A IhELl 150,000 Tarena students
were employed In 12 years

» & (2o #L9n) Tarena,
China’s h1gh end Vocatlonal training brand”(2-minute video)
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ij_{ljil "BEJ/J:\%{’E" 27*3@ Tarena’s Experience of “UBIC"

o EREZEZ0ZMEH AE 1002 KA E, EERI40,000%K,
1,212l 5152RENT (— KA ESIEHILD over 100
subsidiaries in 30 cities of China. 40,000 employer clients; 1,212
employer clients contracted for human resources.

< H5ZREIFRMAEAKRABEIEFRIRIZ curriculum designing and
improving with the help of top technology corporations.

o ERFIHITERREEBEE. IBM. BRES . TEZERESIHIT
¥R/~ 7] Expert lecturers from HP, IBM, MOTOROLA, Asialnfo &
other international high-end IT companies

o BXREMNBERIWEII20K over 20 employer clients everyday
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Case 2: Seven College-based Factories in Yunnan Vocational College of
Mechanical & Electrical Technology
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Programs Provided by the Seven College-based Factories
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Combination of the three “two-way”

HFESEF
<l Two learning sites:
W [ £ Hb Classroom & factory
M 5+
ﬁ Two types of teachers:
W [5] 3% B0 Professor & mechanist
FESLRT
Ll >
T ] 2 3 Two types of students:
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Student & employee
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Case 3 : Chinese "News Weekly : Decrypt Rumors & Truth of
LanXiang' Vocational School

UAREANSER TSR, 5%, S UHEIINSF/\ TR0 L ; 15Z574).
D, SN TAMSEIN; FERRT1500R A ; FDFHRIRIORA; RITEAES
IEARSERBEATI0RIDA( ) o LanXiang Vocational School in Shandong, 8
programe, 1500 staff, 30000 students, 400000 graduates (2-minute vedio).

1. ISEZIHERN N BIREVE |/ VCECHR/E professional standard to employment

2. “T 77 ¥oHSH  “factory” into the school

3. @i eEfl, AR, EXREBES. B OBYMELAL teaching staff with
skills, knowledge & expert

4. B4R “ZBEMN —IKA” ENZF  textbook for employment

5. UFRIES. PAFR{EF competitition promote learning & teaching

6. “IBI—A” S T57A Teaching methods integrated theory & practice of”
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Case 4 : Use University resources to realize UBIC: The Chinese
Silicon Valley (Zhongguancun)
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5 Models of UBIC
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Government-promoted

Enterprise-based
Research-based
Enterprise-university-

research collaboration
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Idea type of UBIC
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Five Models of WIL & Modern Apprenticeship
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University Role in UBIC : Adopt 5 Mechanisms to Change Student
Training Pattern
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Curriculum Designing Principle in WIL
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Degree & professional qualification .
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Enterprise Role in UBIC : Full Participation in WIL

AFEFHERNFIEEILIE Design &

improvement of employee training program
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Curriculum design & WIL organization

KAL) EHEBIEEEE WIL site

construction & management
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teacher team

#i E ﬁ 5“'- E"i % iqzm Quality evaluation of

education & teaching
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Reforming University Evaluation Mechanism: “five Standard”

4 university functions to support Aim
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sites to guarantee teaching
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2015 Workshop Series: Redesigning Higher Education
Workshop 1: Education Reform
What Role for University-Business-Industry Collaboration?

Wit5RE: PEIFEEHNEANEER
Discussing & Sharing: Experiences of and
Aspirations for Work-integrated Learning in China
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